Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number:

North Carolina 6 (?/ 3 }(é

South Carolina

Georui Employer Name:
eorgia

Florida Saulegs (_PP&J. ,757?_‘,

4, From: OES Job Code, Title and Number of Positions
Available
Agriculture & Foreign Labor Program Manager .
Virginia Employment Commission % D72 OéL (7? '72'/6

: oL/ or
2211 Hydraulic Rd 99
Charlottesville, VA 22901 ﬂ%eﬂuﬂﬁﬁ-/{‘r_ GY),D

(V)

el

6. Please note the following concemning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-984-7640

Program Manager

8. Receiving State Office: (*X" one)
O Accepted (If accepted, list local offices extended 10) 0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Depariment Labor
Employment and Tralning Administration

OMB Control No  1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearancs Ordsr ETA Form 790

Orden ds Emplec para ObrerosiTrabajsdoras Agricolas y Procesamlsnto de Alimentos

{Print or typa In each Neld blodk - Ta Include addilonal Information, go
{Favar ds usar letra do malde en fa sollditud - Para Inclulr tnfarmacién adiciona) vea of punt

1 Employer's ondfor Ageni's Neme ond Address {Number, Slireet, Cily, Slale
and Zip Code { Nombrey Direccion del Empleadar/Pairdn ylo Agenle
{Nimero, Calle, Ciuded, Eslado y Cédigo Posle! )

Saunders Brothers, Inc,
Malling Address:

2147 Tye Brook Highway
Plney River, VA 22364

Physical Address:

2717 Tye Erook Highway
Piney River, VA 22954

2) Federa! Employer identification Number {FEIN) ! Nomero fedar) de
Identiceckn del Empleador

541515629

b} Telephcne Number § Numera de Teltéf:
) Teteph or I Nimerade TEIEONG 434 277.5458

€) Fax Number / Nimero de Fax (434) 277-8040

) E-mai Address | Dirercdnde Comeo Elrzinnicol

to block # 26 - Pleass follow Stap-By-Step Instructions)
o # 25 - Favor de seguilr las Instruecionss paso-a-pago)

Nos. 4 through 8 for STATE USE ONLY

NGmeros 4 a B para USO ESTATAL

4 SOC (O°NETIOES) Occupalional | 5 Job Order No J Num de Orden de
Code / Cédiga Indusinal Empleo.

“/f-o?ﬂ’f'zaz- qu -?/(p

@ SOC [ONET/OES) Cccupalionel
ﬁ rmWorller /6 nop:
‘Address of Orger Holding Office firciude Telephone number) / Direccion de

Titie I Tiu'o Ocupec.ansl
1a Oficina donde se radco 1a oferla (incluya el nimero de Leléfono)

224 raulie R aad (ves) §o¢- 7630
Ch e WA 2217
a Name of f:c';! ﬁ:,ezn'egrge{ﬂ;ive ﬁrlx/:luda direc! dig) Ielepho,nu

mamber) / Nombre del Represeniente de la Oficins Local (Incluya el
nomem de leléfono de su linea directa)

Lovi Dbt (439 980-7828
T Cieerame Order esue Daie TFecha de Emsince 1 Oraen GeEmpieo |

11/30/2.015

tlo Employwr Agent E-mall; masH2A@maslabor.com

B Job Order Expiralion Daie | Fecha de Vencimento o Expracion de f Orgen

T Address ard Directions lo Work Sle / Domicitio y Direcciones allugar de
irebejo

2717 Tye Brook Highway, Piney River, VA 22964
199 Harawood Lana, Roseland, VA 22967

The employer attests that all wark locatlons ara conlraled by the

dzEmplea
Q7/0 | Z-? olb
9 Anticipaled Period of Employmend /Periodo anigpado o previcto de Enp'eo

From /! Desde 21112016 TolHasix 11030{2016

10 Number of Workers Requested [ Numero de Trabagadores Sokcilados

employer stated above and i Is nat an H-2A Labor Contractor,

Saa "Altnehment 1 to ETA 790° Hem 2Var *Adjunto 1 & ETA 790 Actculo 2

3 Address and Direchons lo Housing { Domeiio y Dsecciones of lugar de
vivienda.
Colleen House - 87 Cooperalive Way, Aringlon , VA 22922
55 Houslng - 543 Saunders Lane, Aringlon , VA 22922
Doctor Willlams - 2729 Tye Brook Hiphway, Piney River, VA 22964

Sen Attachment 1.

a) Descrphion o Houging / Descnpedn de lavivienda

Singte-family cinderblock home - howsing capacity - 13 peraons
Cinderblock baracks - housinp capaciy - 43 persons
Single famlly frama housa - housing capactty - 4 persons

See Attachment 1,

|

11, Aniicipated Hours of Work per Waek f Horas AnlicipadasiPrevislas de
Trabojo por Semana  Tclel 40

Sunday /Domingo_0 Thursdey lueves_T
Wonday J Lunes _{ Friday I'Viemes 7
Tuesday / Mertes — Saludsylstbados

Wednesday / Midre

S0 "Attachment 1 to ETA 790° Hem t1iVar "Adjunie 1 3 ETA 700 Articulo 41

12 Aicipaled renge of hours for dfferent seasonsl echwlies / Rengoprewdo de
horas par als dierenles mtivndaces delal )
Performs 8 variaty of manual/equipment operalion tasks in OrchardiNursery

operation,

Sep "Abtaschment 1 to ETA 750° am 1ZVer “Adlunlo | 8 ETA 790" Artleulo 12

73 Collec! Calls Accepled (rom | Aceplan Liamadas por Cobrar de

Emgioyer JEmpleador YestSi) NoO

Bee *Attachmant { to ETA 790° tam 3Ver “Adjunto 1 & ETA 790 Articuls 3




3. Descrbo howIhe employor inlends 1o provide eaher 3 maals a day o each worker or fumish kae and convenien! cooking and kitchen facilltics for workers to prepara
meals / Describa camo el empleadar tiene la intencién de ofreser, ya sea 3 comidas al dia a cada trabajeder, 0 proporcienar gratuilaments instalacionas para cotirar,

in addition to providing free cooking and kitchen facilitles, employer will provide free transportation to and from the nalghboring closest town
no less than once each week for supplles and/or banking {for workers for whom housing must be provided). Dining, full Klichen/cooking
facilities and olher common areas will be shared by all workers.

Ademés de proveer cocina y las facilades gratis, el empleador proveerd transportacién gratuita a los empleados de y hasta |a cludad mas
cercana al Menos una vez por semana para comprar suministrosfir al banco {para por los empleados a qulenes se les deba de proveer
vivienda). El comedor, cocina completafinstataciones de cocina y olras dreas comunes serdn compartldas por todos los empleados.




15, Referral Instructions and Hiing Information / Instrucciones sobre como Referir Candidatos/Soliciantes - (Explain how applcants are lo be hired or referred, and the
Employers/Agent's available hour lo interview workers / Expligue cémo los candidatos serin contratados o referidos. y las horas disponibles del emploador/agente para
enlrevistar a los trabajadores), See instructians for mora delails / Vea [as insbucclones para mas detalles

The actual employment offer is at the sole discretlon of the employer, Referrals will be accepted from the State Workforce Agencles {SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources. SWA's should thoroughly famMlarize each applicant with the job specificatlons and terms
and conditions of employment before a referral is made. Workers must meet all of the following critesia:

1. Are available and Indicate willingness to work the entire season.

2. Have transportation to Job site at start of season for non-local workers and dally for local workers.

3. Have been fully apprised by the local emplayment office of the terms, conditlons, and nature of employment.

4. Are legally entltled to work in the U.S,

5. Ara able, wiling and qualified to perform the work.
Waorkers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form 19 will be required of each worker within (3) days of employment pursuant to U.S. Law. Saunders Brothers, Inc, will ablde by the
requirements and assurances of 20 CFR § 653.501 in the processing andfor hiring of Individuals referred through the clearance system,

El empleo actual es a discrecion exclusiva del ampleador. Se aceptan referenclas del la Oficina Estatal de Empleo (SWAs), soliciantes directos,
persanas sin cita, contrataciones de puerta y de otros medlos. Las SWAs debe estar completamente famillarizada con cada solicitante con las
especificaciones del ampleo y términos y condiciones del empleo antes de que se realice la refarencla. Los empleados deben de cumplir con fodos log
sigulentes criterlos:

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa,

2. Tiene transporiacién haca el lugar de trabajo al Inicio de |a temporada para empleados no locales y para empleados locales diarlos.

3, Se le ha informado complatamenta por la oficina local de empleo sobre los términos, condiclanes y naturaleza del empleoc.

4. Estén Jegalmenta autorizados para trabajar en los EEUY,

5. Son capaces, lienen el deseo y estin calificados para desarrollar e trabajo.
Los empleados deben de poseer [a documentacién requerida para que el empleador cumpla con |a verificacién dal empleo sequn los requisitos del
IRCA. El cumplimiento preciso de la Forma |-9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con 1a ley de los EEUU.
Saunders Brothers, lnc. sers acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacion de Individuos referidos 2 travis

del sistema de acreditaclén,

Sea “Attachment $ to ETA 790" ltem 15 / Ver “Adjunto 1 a ETA 790" Arliculo 15

16. Job dascriptian and requirements / DoscApEian y Tequisitos del trabaje:

This Job requires a minimum of three months of prior experience working In a nursery and tree fruit farm, handling both manual and machine
tasks assoclated with commodity production and harvest activities. Workers must be able to perform manual as well as mechanized activities

with accuracy and efficiency.

See “Attachment 1 fo ETA 790" ttem 16 / Ver “Ad|unto 1 a ETA 798" Articulo 16
1. Is previous work expariencs preferrad? { Se prefiare previa oxperiencia? Yes{ Si No O [fyes, numbar of months prefarred: / Si es asl, numaro de
meses de experienciat _3____
Three months of previous experience required in the Job described JSe requlere de tres mes de experiencia previa para el trabajo descrito.

2. Check all requirements that apply:

O Certificalion/Liconse Requiremenls / CertificacioniLicencia Requisites 4 Criminal Background Chock / Verificacion de anlecedenlas ponales

1 Driver Requirements / Requisitos del conduclor @ Drug Screen / Detoccion de Drogas

O Employer Will Train / Empleador entrenard o adiestrara ) Extensive Pushing and Pulling / Empujar y Jalar Extensamenle

O Extensive Silling / Estar sontado largos rafos R Extansive Walking / Cominar por largos ratos

) Exposure fo Extreme Temp. / Expuesto a Temperaturas Extramas W Froquent Slooping / Inclinandoso o agachandose con frecuencia

& Lifting requirement / Levantar o Cargar __79__lbs.fibras (3 OT/Holiday is not mandalory / Horas Extras (sobre fiempo) / Olas Feriados no
® Repolilive Movements / Movimienlos repelilivas obligatorio

Because (he wark qualifies as exempl undar 29 USC § 213{b)(5}, overtime rates are not applicable unless required by stata law. 1Ya que =1 empleo califica como extenlo
bajo 23 USC § 213{b)(6}, el tlempo extra no es aplicable a menos qua sea requerido por la ley estatal.

.3-



17. Wage Rates, Spacial Pay Informalion and Deductions / Tanfa de Pago, Informacin

Sobre Pagos Espociales y Deducciones (Rebajas)

Crop Aclivilios Houtly Wage Picce Rala / Special Pay Deductions* Yos/SI No Pay Period /
Unit{s) {bonus, elc ) Perledo de Page
Cullivos Salario por Hora Pagos Espaciales Dedueciones
Pago por Pieza/ {Bono, etc) ! !
Unidad(es) =
S10.32 S Ses Social Security / Weekly / Semanal
nursery stock, =AMachment | Saguro Social
"apples, peaches, 3 § to ETAT90" Federal Tax / o Ly
Aslan pears, tem 17 — Impucstos
nectarines/plantas Fedorales
de vivero, $ S Ver "Adiun_t.o Stafe Tax [19] a Bi-weekly/
manzanas, 1 aRTA790 Ampuesias Quincanal
duraznos, pera Adiculo 17 Estatales
aslatica, 3 5 Meals 7 Comidas a a
nectarinas
§ § Other (specify}/ ] Monthly/Mensual
Olra {espocifica)
a
Othor/Otro
Sea “Attachment 1 to ETA 700" Hem 17 | Ver *Adjunio 1 2 RTA T30 Avticulo 17
a

upon colleclive bargalaln
the provisions of the Job order s parformed. This g

18. More Detalls About the Pay / Mas Detalles Sobre el Pago:

The employer guarantees lo alfer, advertise, and pay a wage defined as Lhe high
g wage {this employer Is nol subject 1o a collective barg
uaranteed wage will not be based on commission,

est of the USDOL-promulgatsd AEWR, the prevalling howly waga or plece rate, an agreed-
aining agraement) or the faderal of stato minimum wage In effect at the timewerk subject to
bonuses, ot othet incentives,

incontivos,

£1 empleador garantiza ofrecer, publicar y pagar ol salarlo definldo
© por rango da pleza, &l acordade bajo la negociacion colactiva del
estatal on efecto 2l momanto del Hempo de t

Bes “Attachmant 1 1o ETA 790° ttem 18 { Ver “Adjunto 1 a RTA 730 Articuln 18

como &l mas allo on o) AEWR promufgado per el Departmento da Trabaja, ol
salarla (el emplaador no asta sujetaa u
rabajo sulsto a provistan ai momento de roalizar gl trabaje. El salario gara

n acuerde de negoclucion colectiva),
ntizado no se basa comlisionss, bonos u otros

salarfo por hotat prevaleslents
o ¢l salario Federal o minimo

The employer will pay for or
related faes, including thosemandaled by the go
the place from which the wotker daparted to wark for the amployer to the place of empl
worher-hamo expendilures reduce the workers’ samings below the FLSA minimum wage
reinburse tha worker In full for aforamentlonad transportation costs and reasonable subsistence
aid In full to the worker prior to the 50% period. The minimum
Register will be paid to workars who cannal provide raceipts,
maximum subsistence emount published in the Federal Register will be paid 1o workers with accep!
the worker's actual cost but not mare than the most econoiileal and reasonabla similar common ca

such payment was not already p
amouni published In the Federal

19, Transportation Amrangements / Arreglos do Transportacion

reimburse H-2A workers with pay for the first workwazk for costs incurred by thawork
vermment (excluding passport fees). For non.commuling workars,
oyment will be reimbursed w

travel subsist:

or for visa, processing, bordar crossing, and other
transportation costs and reasenable subsistence from
ith pay for the first workweak, to the axtent such

in tha first workweek, Pursuant lo 20 CFR 655.122(h}{1), the employer will

no Later than at the halfway pointin the work contract (*50% period”) [}
snce of $11.86 por day or the curent minimum subsistence
and the maxkmum travel subsistence of §46.00 par dzy or the current

table receipts. The iransportation reimbursement shall be calculated on
mier transportation charges for the distance involved,

Regisiro Fedaral pagandose a los empl
scondmico y razanablo similar por las cargas por la distancia involuerada,

£l empleador pagara per el reambolse do los emplead
costo de cruce fronterizo y otras cuclas relacionadas,
tsnen que viajar para lahorar, [os costos do transpotiac
emplaadar serd reembolsado con el pago defa primera sema
por debajo del salario minimo de FLSA d
coslos do transportaclon y subsistencla
veafizado por completo previo af perlodo
pagandase a los empleades qus no puedan proveer racios y o maximo de subsistencia de visje de $16.
leados con recibos aceplables. El reembolso del transporta sera ca

urante la primera semana de trabaje. Con
tazonable antes menclonado amas tatdar quela mitad del contra
dol 50%. La subsistencia de viaJo minima es da $11.86 por dia la subsist
00 per dia o la subsistencla ac
lculado a costo actual pero ne mayor que ol medio mis

os H-2A con ¢l pago de los costos real
Incluyendo aquellas raqueridas por ol gabiemo

ion y subslstencia razonable dosde al lugar de
na de trabajo, al grade que dichos gasles 182
forme al 20 CFR 635.122{h}{1),

Goa “Attachment § to ETA 790" itsm 19 / Ver “Adjunto 1 2 RTA 780" Artlculo 19

izadas de 1a primera semana de trabajo del emploado por [a visa, proceso,
(excluyende fa cuota de pasaporte). Pard los empleados que no
donde partleron para trabajar para el emploador st el lugar dal
\izados por of empleado reduzea [as ganancias del empleado
ol empleador reembolsars al empleado por completo los
lo de trabajo ("periodo del 50%") si diche pago no se ha

encha actual minima publicada an el Reglstre Fedaral
tual maxima publicada en ol




20 Isitihe prevaitng practice to use Farm Labor Goniraclors (FLG) 10 racru, supcvisa, kanspail, house, and/or pay worksrs (or [hus {thosc] srop aclmwly
{ies}? / ¢Eg la pracilca habiteal usny Coniralistas do Trabajo Agiicola para reclitar, supervisar, fransportor, dat vivienda, y/o pagatie a los trabajadores

para este(as) tipo(s) de cosechafs)? Yes £S5 DO No W

i zau h?vudc?;gtked yes, what 18 the FLC wage for ¢ach agtily? / Si eonteeslo *Si* cudl s ¢l salane quele paga 3 Conlratista de Teabajo Agtictla pet
¢ada aclividad?

21 Are worke s covered for Unemployment Insurance? J ¢ Se le proporcionan Seguro de Dosempleo a los trabajadaies? Yes/stE o O
{when applicable accarding lo slate law) f{Cuanda sea applicable do acuerde a la ley wstalal)

22 Ao workers covered by werkers' compensalion? / ¢St le pravoe seguro de compensacibnindomnizacién alrabajadar: vestsiEl no O

23 Mselools, supplies, and cquipment provided sl s chage Lo the workers? / ¢ Se les pravacn hesramisnlas y cquipos sin costo alguns a las lrabajadores?

Yos/5idl No Q)

24 List any srsangements which have been made with gatablishmenl owness or agents for tho payment of 3 commission or other benefits for sales made lo
workera. {If thero aro ne such amangements, ealer “iHone® )/ Enumore lodos log acuerdos o convenios hachos con fog propictaries del esisblecimionlo o
sus aganles para el pago de una comisidn. u olt os benehcios pot venlas hechas a log lrabajadores (Si no hay ningian acuerdo o convenio, indigue

*Ninguns®.}

NonedNinguho

s ot tho place whore tho workers wall be employed (ifthere &o no auch noxdents

25 Listany shike, work sloppage, stewdown, of infetruption of apesatisn ty tha employee
el hugrat do emploo {Sino liay inciderdes de aste

chler "Nane” ) F Eramerg toda huelga, pata o interrupcion de eperciones de trabajo por paste de los smpleades en
lipo, indique *Ninguna' §

NonefNinguno




26 s thus job order to be placed in connectien with a fdure Application for Temporary Employment Cerbficalion for H-2A workers? / jEsta orden de emplea ha sido puesta
en canexio con una fulura solictud de cortificacion do emploo temporal para absjadores H-2A%

Yes/Si BNo O

27, Employer's Cerliacalion. This job order describes Ihe aclual terms and conditions of the employment boing offered by me and conlains all the material
terms and canditions of the job. / Gortificacion dal Empleadar Esta orden do trabajo doscriba los tormines y condiciones del empleo que se la offeco, ¥
conlicne todus los términes y condiciones maleriales ofrecidos,

Jim W. Saunders , Personnel Manager
Employer's Printed Nama & Titie / Nombre y Tilulo en Letra de Molde/tmptenta del Empleador

/"/ J1-23-201§

foyers Signatire / Firma y Tilulo dol Empleador ' Dale / Fecha

READ CAREFULLY, In view ol tho statulorily established basic function of the Empleyment Service as a no-fee labor exchango, [hat is, as a forum for bringing
togethar emplayers and job sookers, noithor the Employmeni and Training Administration (ETA} nor ihe Slale agencics afe guaranlars of the accuracy of
truthfulness of information comained on job orders submitted by employers Mot doas any job order accepled or recrurted upon by the American Job Center
constitute a conlractual job offor lo which the Amorican Job Centor, ETA or 2 Slole agoncy i in any way a parly

LEA CON CUIDADO, En vista do ia huncién basica del Servicio de Empleo establacida por loy, come una entidad do infercambio laboral sin comisienes, es decir, coma un

foru para reunit 2 los ompleadores ¥ los solicilantes de empleo, ni ETA ni tas agencias del estodo pueden gorantizal b exactild o veracidad de la informacién contenida en
las érdanes do irabajo somatidas por los emploadores. Nininguna arden de irabajo aceplado o coniralade en el Cenlro de Camuras (Amefican Jeb Center) canslituyen una
oferta da trabajo contractuales a las quo ol Amesican Job Conter, ETA o un organismo estatal s do ninguna manera una de las partes

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Fom 790, which is required fo oblain of rofain benfis (44 USC 3501}, is estimated to bo approximately 60 minutes per
response, including Yime for reviewing instructions, searching ousting data sources, gathering and reviewng the collection Tho public need not rospond lo this collection af
information unloss 4 displays a cumenty valid OMB Conlrol Number This is public infermation and ihere is no expectation of confidentiality. Scnd comments regarding this
burden astimate or any other aspect of this coliection, including suggostions for reducing this burden, totho U S Department of Laber, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Conslitulion Avenue, NW, Washington, DC 20210

DECLARACION DE CARGA PUBLICA

La cargo de informacidn piiblica para responder a la Forma ETA 750, quo so requiere para obtoner o retonar beneficios (44 USC 3501), se estima en apraximadamerde 60
minutos por rospusta, incluyondo ef tiempo para revisar ks tstucciones, buscar fuentos de dalos cxislentes, recopilar y revisar la coleccion. £ pablico no tiena por qué
respander a esta recopilocion de infermacion a menes que muestro un nimero de coniol OMB valido, Esta infarmacion es piblica y no hay ningunz expettativa de
tonbdenciaidad. Envle sus comenlarios acerea de esia carga o cualquier ofro aspacto da osta coloceion, incluyendo sugercncias par mducir esta carga, al U.S
Department of Labor, Employment and Training Administration, Office of Workforce [nvestment, Room C-4510, 200 Conslaulion Avenue, NW, Washingtan, OC 20210

-6-




28. !an this fc:hnplu providt adddipml supporing inlormalion (including seclion Box number). Inchsde altackmenls, if necessary / Ulilica ¢sta seccibn pard propotoonas
infoimacion adicionat do apoyo,incluya ¢ numero da [ Secebn o incluyd arheeos atiunlos, si oS necesalio.

Gea “Attachment 1 1o ETA790" for continuations of Ham 2, tam 3, item 11, Hem 12, ltam 15, ltem 16, llem 17, Item 18, and ltem 19.

Workers Compensation Insurance

Carrier: Flagship City Insurance Ce,
Policy: Q968100273

o A Bl i it P . g g Ak P At o Fin P S S e Pk St e e At o b R S i o i B o Py oy e o v e s gl bk e T Fomd

culo 12, Ariiculo 15, Articulo 16, Artictlo 17, Articulo 16, ¥

e i e s g A s g et e 8 P P P o Pl Mt g ook b e Pt s

Ver “Adjunfo 1a ETA 790" for continuacicnes of Aticulo 2, Artlculo 3, Articulo 11, Ari
Articulo 19,

Sequro de Compensacion de Trabajadores

Portador: Flagship City insurance Co.
Poliza: Q368100273




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance systemn the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternatlve work if the guarantee is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federa! and State
minimum wage, chlld labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR §53.107,

Jim W. Saunders - a3-:zo|5

Employer's Name Date:

Employer’s Sig nature/; / "/_ZLW

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuftural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 — Attachment i
Saunders Brothers, Inc.
Page 10f15

ENGLISH

Item 2. Address and Directions to Work Site (continued from ETA 790, page 1, Item 2)

2717 Tye Brook Highway, Piney River, VA 22964 - Directions: From Rt. 29, go west on Tye Brook Rd (Rt. 56). Proceed 2.2
miles to Saunders Brothets, Inc. on right.

199 Harewood Lane, Roseland, VA 22967 — Directions: From Rt. 29, go west on Tye Brook Rd (Re. 56) 4.8 miles; keep right
at the fork to stay on Rt. 56. Travel 0.5 mile; tumn left onto Saine James Church Rd.; go 0.6 mile and take left onto Buffalo
Mines Rd; go 0.6 mile and take right onto Harewood Lane. Proceed 0.2 mile to destination on the left.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Hlousing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she accupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to

occupy the housing.

Employer retains possession and control of the housing premises at il times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.,

Colleen House - 87 Cooperative Way, Arrington , VA 22922 - Directions: From Rt. 29 South, turn right onto Cooperative
Way. Proceed .09 mile; housing is on the lefc.

S Housing - 543 Saunders Lane, Arrington , VA 22922 - Dircetions: From Rt. 29; go west on Tye Brook Road (R. 56), o
right on Roseland Road; go 2.1 miles on Roseland Road to left on Saunders lane; go 0.5 mile to camp on left at end of road.

Doctos Williams - 2729 Tye Brook Highway, Piney River,, VA 22964 — Directions: From Re. 29; go west on Tye Brook Road
(Rt. 56). Go 3 miles; housing will be on the right.

Emmett Martin House - 2832 Tye Brook Highway, Piney River, VA 22064 - Single family fame house - housing capacity - 9
persons. Direcions: Emmeit Martin House - From Rt 29, west on Tye Brook Hwy. (Rt. 56), 1.4 miles to house on left.

Lucy's House - 991 Embly’s Gap Road, Roseland, VA 22967 ~ Single family brick house - housing capacity - 15 persons.
Directions: Lucy's House - From Re. 29, go West on Tye Brook Fwy. (Rt 56) to right at fork, continue 0.9 miles on Re. 56 10
left on Fishertown Ln.; go 0.6 mile and stay straight on Embly's Gap Rd.; go 0.9 mile to house on left.

Coltins House - 1907 Buffalo Mines Road, Roseland, VA 22967 - Single family frame house - housing capacity - 9 persons
Ditections: From Rt. 29; go west on Tye Brook Road (Rt. 56). Proceed 0.3 mile, then turn Jeft onto Saint James Church Rd.
Continue 0.6 mile and take the first left onto Buffalo Mines Rd. Proceed 0.2 mile to housing on the right.

Carroll Massie House - 2079 Buffalo Mines Road, Roseland, VA 22967 — Single family frame house - housing capacity - 6
persons. Directions: Carroll Massie House - From Rt 29, go west on Tye Brook Hwy. (Rt. 36); keep right at {ork to stay on
Rt. 56; go 0.5 mile and turn left on St. James Church Rd., go 0.6 mile and turn left onto Buffalo Mines Rd,; go 0.2 mile to

house on right.

Parr House - 16 Harewood Lane, Roseland, VA 22967 — Frame duplex - housing capacity - 18 persons. Directions: Parr
House - From Rt. 29, west on Tye Brook Road (Rt. 56), continue at the fork on Rt. 56 for 0.5 mile; turn left onto St. James
Church Rd.; go 0.6 mile and take left onto Buffalo Mines Rd.; go 0.6 mile and take gight onto Harewood Lane to camp on

right.
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Kidd House - 38 Harewood Lane, Roscland, VA 22967 — Frame duples - housing capacity - 16 persons. Directions: Kidd
House - From Re. 29, go west on Tye Brook Hwy. (Rt. 56) to left on St. James Church Rd,; go 0.6 mile to left on Buffalo
Mines Rd.; go 0.6 mile to right on Harewood Lane; po 0.3 mile to camp on right.

Harewood Duples - 701 Harewood Lane, Roseland, VA 22967 — Frame duplex - housing capacity - 28 persons. Directions:
Harewood Duplex - From Rt. 29, go west on Tye Brook Road (Rt. 36) 3.9 miles; continue at the fork on Rt. 36 for 0.5 mile;
wurn left onto St. James Church Rd,; go 0.6 mile and take left onto Buffalo Mines Rd,; go 0.6 mile and take right onto
Harewood Lane; go 0.6 mile to camp on left.

Should rental and/or public accommodations be listed in Irem 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(cd)(1)(&i). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Saunders Brothers, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Deparument and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that ali worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quasters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with slecping and bathroom/toilet facilities shased only with other female

workers.

Item 1. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM until 3:30 PM Monday through Friday and 8:00 AM until 1:00 PM on Samrday, with an unpaid
tunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as much as
12 hours per day and/or on the worker’s Sabbath, depending on weather and other condirions. Extreme heat, cold or drought
may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting, Worker will report
to work at designated gme and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general matrer, working hours will be divided between
nursery stock, apples, peaches, Asian pears, nectarines production depending on employer’s need. Given that the demands of
agricultural production are unpredictable and driven by factors including weather, crop conditions, market demands and
seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of
time will be dedicated to specific tasks described in Item 16.

Item 15, Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the Virginia Employment Commission in order to
ascertain current employment, crop or housing information and to enable proper armangements to be made. It will be the
responsibility of the referring SWA office to inform job seekers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the order holding office will contact the employer directly and advise
the employer of the referral or referrals. When possible, SWA offices should furnish translator services if necessary.
Interviews, cither in person or by telephone, will be conducted by the employer during the hours of 9:00 AM to 3:30 PM,
Monday through Friday. Employer to be contacted first at the following address and phone number. If unavailable,
contact employer’s agent during the same hours.
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Employer Employer Agent
Saunders Brothers, Inc. MAS Labor H-2A, LLC
Jim W. Saunders P.O. Box 507

2717 Tye Brook Highway Pincy River. VA Lovingston, VA 22949
22964

(434) 277-5455 {phonc) 434-263-4300 {phone)
(434) 277-8010 {fax) 434-263-4700 {fax)

Applicants will be interviewed by telephone at the time of referml or as soon thereafter as possible. If a holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a tme scheduled for the
interview. SWA offices from outside the local calling area may use the collect telephone calling information provided in Item
1b.

A hiring decision will be communicated direedy to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

Order holding offic:  Virginia Employment Cormission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
{434) 984-7630

Saunders Brothers, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positve recruitment, compliance with all applicable Federl, State, and local laws, and all
specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16._Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Jobs may include any combination of planting, cultivating, hocing, transplanting, fertilizing, propagation,
preparing soil, weeding, thinning, spraying and watering, mowing, digging, mulching, loading/unloading trucks.
Covering and uncovering seasonal holding houses and other manual tasks in nursery operation and orchard.
Workers are supervised at all times by employer or foreman who will provide demonstrations, instructions and

directions.

Orchard: Quality is essential. AH Fruit is spot picked for fresh marker. Ladders sanging from 14 ft. to 20 ft. in
length and weighing from 35 to 50 Ibs. each are used. Care must be taken when picking fruit not to damage or
bruise fruit. Properly filled fruit buclets weigh up to 40 bs. Pickers arc required to snap fruit off of wee using
their thumb and palm of hand to avoid bruising. Each piece of fruit must be carefully placed in bucket to avoid
bruising. Foreman or owner will give demonstradons of how the fruit must be picked; picking requirements
will be explained to all workers prior to the season’s start. Workers must obey all safety rules when applying or
handling pesticides.

Workers will also perform general orchard work including but not limited to preparing land for planting,
picking roots, rocks and other debris, planting trees, rimming suckers, building trellises, mulching trees,
inserting/ removing tree spreaders, hocing, cleaning and cleacing fence rows and farm buildings, opetation and
maintenance of tractors and ather equipment under supervision. Workers may occasionally assist in packing
fruit into boxes and loading boxes onto skids and trucks.

Nursery: Workers will perform work including but not limited to planting, digging, mulching, transplanting,
moving, watering in nurseries and greenhouses. Fertilize, prune, spray, space, water, g and perform other
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plant maintenance. Count and inventory plants. Propagate/graft plants or trees from cuttings. Load finished
plants onto wagons and trucks. Remove plastic from seasonal holding houses in spring and cover seasonal
holding houses with plastic in fall. Assist with building seasonal holding houses. Plant and dig field grown
plants, burlap roots, perform general maintenance of field grown plants. Fill various size pots with soil and
plants weighing as much as 70 pounds. Plants must be handled carefully so that minimal leaves, limbs and
roots are broken during wansplanting process. Workers hired pursuant to this labor certification must be able
to comprehend and follow instructions of a company supervisor.

In addition, workers may be required to perform vatiable tasks such as the following: irrigation, ditching,
fencing, shoveling, hoeing, hauling, ground preparation, weeding and other tasks related to general
orchard/nursery work. May assist with general construction, maintenance and repair of farm/nursery buildings
and structures,

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agriculrural equipment with or without direction.

Workers should be able to work on their fect in bent positions for long periods of time. Work requires
repetitive movements and extensive walking. Allergies to ragweed, goldenrod, insect spray, related chemicals,
etc. may affect workers’ ability to pesform the job. Workers are exposed to wet weather early in the morning
through the heat of the day, working in ficlds. Temperatures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe enough to stop field operations. Workers should be
physically able to do the wotk required with or without reasonable accommodations. Saturday work required.

Must be able to Lift/carry 70 lbs.

Employer assures that workers will be provided transporttion from living quarters to work site every day (for
worlers who must be provided housing under the applicable regulations).

Persons secking employment as esperienced horticultural worker must be available for the entire period
requested by the employer. Applicants must be able to furnish verbal ot written statement establishing relevant
prior work experience. Successful applicants will be subject to a trial period of up to 5 days during which their
performance of required tasks will be evaluated. If the pecformance during the trial period is not acceptable to
the employer the worker‘s employment will be terminated.

Raises and/or bonuses may be offered to any scasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and renure.

Employer-paid post-hire drug testing is required at random, upen reasonable suspicion of use and after a
worker has an accident at work. 1f an employee tests positive, he/she is immediately terminated and paid for al)
houts worked between the first date of employment and the date of termination, if any. In the case of a non-
locat or foreign worker who is terminated for failure to pass a drug test, the employer will arrange least-cost
teansportation to the worker's place of recruitment, at the worker's expense.

Since the employer's place of business, # farm market, is frequented by the general public, the employer requires
that all newly hired employees take and pass an employes-paid background check. All background checks are
conducted uniformly after an initial job offer has been estended and accepted by the new hire. Applicants
found to have felony convictons (including, but not limited to assault, child molestation, sex or drug-related
convictions) will be immediately terminated out of concern for general public safety, and paid for all hours
worked berween the fisst date of employment and the date of terminadon, if any. In the case of a foreign
worker who is terminated for cause resulting from findings of the background check, the employer will acrange
least-cost transportation to the worker's place of recruitment, at the worker's expense.
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Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to pecform the wotk necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation deseribed in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)

Picce Rate: All work is compensated at the above hourly rate except for the following work activities which may
be compensated on a piece rate productivity incentive basis according to the following schedule:

$0.20-52.50 Tree Clonal Rootstock Management

$0.60 per bushel apple harvesting

Fertilizing $0.005-.02 per pot depending on size

Potting $0.01-0.90 per pot depending on size

Digging Plants $0.40-8.00 per plant depending on size and cultivar.

Selection- $0.10-7.00 per continer/plant depending on size, variety, cultivar, and crop.
Shaping plants $0.02-0,75 per pot depending on size

Propagation $0.75-8.00 per flat depending on plant variety/container/size

Spacing Plants $0.005-0.60 per plant depending on size and variety

Tagging plants $0.01-0.03 per unit depending on size and variety

No piece rate work will be performed at less than the stated piece rates. All workers are guaranteed that when
working on piece-rate basis they will be paid no less than the stated AEWR hourly rate for each hour worked,
At his discretion employer may, when working or crop conditions indicate, increase piece rates to incentivize
production or suspend the piece rate scheme in favor of hourly pay at the stated AEWR hourly rate in order 1o

assure workers fair eamnings.

The employer guarantees to offer the workers employment for at least % of the work houss of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day afier the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this pravision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed aumber of hours. Any employee who is terminated

for cause will not be entitled 1o this guarantee.

"The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a perod of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
warker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance ot retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be chaped to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items Furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and teat. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confiem such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
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worker does not pay the cost of such telephone call(s) within a reasonable ime after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any season during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate 5o long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identificd by an indusuy- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the nforementioned rates in effect at the tme the work is performed.

If, before the expiration date specified in this clearance order the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contact impossibility will be
determined by the Certifying Officcr in accordance with law. In the cvent of such termination of a contract, the employer will
fulfill the threc-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122()). The employer will make efforts 1o transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,

the employer wilk:

)] Return the worker, at the employer's expense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certificd H-2A employer,

whichever the worker prefers;

3] Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.FR. § 655.122(h). The amount of the tansportaton payment will equal the
most cconomical and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days priot to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR § 653.501{d)(i)H (v)(A) & (D)-

If the wotker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (3) consecutive workdays of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guatantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-nuthorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers, If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.
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Each wotker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or befare each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, addzess and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when approprinte authorization is provided.

The employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19. Trangportation Arrangements (continued from ETA 790, page 4, ltem 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the cmployet,
except when the worker has accepted subsequent employment with another employer who agrees 1o accept the reumn
transportation costs, in which case this employer only pays for the transportation to the nest job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; sce page onc). Return transportation will not be provided
to workers who voluntarily sbandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost o the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite,
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SPANISH

e have translated these terms of emplayment into Spanish and done our best fo be acenrate in every respect. Fowever, if there ir a conflict between
the Spanish translation and the English original, the English original controfs.

Hemos traducido las condicianes de empleo ai expariol, y heros beche nuestro mejor esfuersp para ser excstos en lodos los aspector, Sin embargo, en
caso de s conflicto entre I traduecion al esparioly el original en inglés, ef contrato en inglés prevalecerd.

5. Address and Directions to Work Site/Domicilio y Dirgceiones al Lugar de Trabajo (continuacion del ETA
790, pigina 1, Articulo 2)

2717 Tye Brook Highway, Piney River, VA 22964 - Instrucciones: Desde Rt. 29, ir al oeste en Tye Brook Rd (Re. 56). Seguir
2.2 millas hacia Saunders Brothers, Inc. del lado detecho.

199 Harewood Lane, Roseland, VA 22967 - Instrucciones: Desde Re. 29, ir al oeste en Tye Brook Rd (Rt. 56) 4.8 millas;
mantenerse del lado derecho en la bifureacién manteniéndose en Rt. 56. Continuar 0.3 millas; dar vuclta a Ia izquicrda hacin
Saint James Church Rd.; continuar 0.6 millas y tomar la izquierda hacia Buffalo Mines Rd; continuar 0.6 millas y tomar la
derecha hacia Harewood Lane. Continuar por 0.2 millas hacia ¢l destine final del lado izquierdo,

Item_3. Address and Directions to Housin micili irecciones al Lugar de Vivienda (continuacién del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no ticnen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que é/clla ocupaba cn el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitiri ocupar la vivienda,

El empleador se retiene la posesion y control del area de In vivienda en todo momento y e} empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmedinto bajo terminacion del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

Colleen House - B7 Cooperative Way, Arrington , VA 22922 . Instrucciones: Colleen House - Desde Rt. 29 South, dar
vuelta a la derccha hacia Cooperative Way. Continuar .09 millas; Ia vivienda se encuentra del lado izquicrdo.

5SS Housing - 543 Saunders Lane, Arrington , VA 22922 - Instrucciones: $S Alojamiento - Desde Rt. 29; ir al oeste en Tye
Brook Road (Rt. 56), 2 J derecha hacia Roseland Road; avanzar 2.1 millas en Roscland Road hacia la izquierda en Saunders
lane; avanzar 0.5 millas hacia el campamento en la izquierda al final del camino,

Doctor Williams - 2729 Tye Brook Highway, Piney River, VA 22064 - Instrucciones: Doctor Williams - Desde Re. 29; iral
oeste en Tye Brook Road (Rt. 56). Continuar 3 millas; la vivienda se encuentra del lado derecho.

Emmett Martin House - 2832 Tye Brook Highway, Piney River, VA 22964 - Instrucciones: Emmett Martin Flouse - Desde
Rt. 29, al oeste en Tye Brook Hwy. (Rt. 56), 1.4 millas hacia la casa en In izquierda.

Lucy's House - 991 Embly's Gap Road, Roseland, VA 22967 - Instrucciones: Lucy's House - Desde Rt. 29, ir al oeste en Tye
Brook Hwy. (Rt. 56) a la derecha en la bifurcacién, continuar por 0.9 millas en Rt. 56 hacia la izquierda en Fishertown Ln.;
avanzar 0.6 millas y mantenerse derecho en Embly's Gap Rd.; avanzar 0.9 millas hacia Ia casa en la izquierds.

Collins House - 1907 Buffalo Mines Road, Roscland, VA 22967 - Instrucciones: Desde Re. 29; ir al oeste en Tye Brook Road
(Rt. 56). Continuas 0.5 millas, después dar vuelta a la izquierda hacia Saint James Church Rd, Continuar 0.6 millas y tomar Ia
primera izquicrda hacia Buffalo Mines Rd. Continuar 0.2 millas hacia 1a vivienda a la derecha.
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Catroll Massie House - 2079 Buffalo Mines Road, Roscland, VA 22967 - Instrucciones: Carroll Massie Flouse - Desde Re. 29,
ir al oeste en Tye Brook Hwy. (Rt. 56); mantenerse a la derecha en la bifurcacién y quedarse del lado de Ja Re. 56; avanzar 0.5
millas y dar vuelta 2 la izquierda en St. James Church Rd,, avanzar 0.6 millas y dar vuelta a la jzquierda hacia Buffalo Mines Rd,;
gvanzar 0.2 millas hacia la casa en la derecha.

Pazr House - 16 Harewood Lane, Roseland, VA 22967 - Instrucciones: Parr House - Desde Re. 29, al oeste en Tye Brook
Road (Rt. 56), continuar hacia la bifurcacién en Rt. 56 por 0.5 millas; dar vuclta a In izquiceda hacia St. James Church Rd. ;
avanzar 0.6 millas y voltear a la izquicrda hacia Buffalo Mines Rd; avanzar 0.6 millas y tomar la derecha hacia Harewood Lane
al eampamento en la derecha.

IKidd House - 38 Harewood Lane, Roseland, VA 22967 - Instrucciones: Kidd House - Desde Re. 29, ir al oeste en Tye Brook
Hiwy. (Rt. 56) hacia la derecha en St. James Church Rd,; avanzar 0.6 millas hacia la izquierda en Buffalo Mines Rd.; avanzar 0.6
millas hacia Ia derecha en Harewood Lane; avanzar 0.3 millas hacia ¢l campamento en la derecha.

Harewood Duplex - 701 Harewood Lane, Roseland, VA 22967 - Instrucciones: Hacewood Duplex - Desde Rt. 29, ir al oeste
en Tye Brook Road (Rt. 56) 3.9 millas; continuac hacia la bifureacion en la Re. 56 por 0.5 millas; dar vueltaa la izquierda hacia
St. James Church Rd.; avanzar 0.6 millas y tomar la izquierda hacia Buffalo Mines Rd,; avanzar 0.6 millas y tomar la derecha
hacia Harewood Lane; avanzar 0.6 millas al campamento en la izquierda.

En caso de alquiler y/o alojamiento publico que figuran cn el punto 3, cl empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por ¢l empleador directamente al ducfio o corredor de I renta y/o a la unidad de alojamicnto publico.

Si no se ha realizado unn al momeato del lenado, Saunders Brothers, Inc. solicitard una inspeccidn a tiempo de la vivienda
provista por ¢l empleador a los representantes de la Ageacia de Personal Estatal, el Departamento de Salud del Estade y/o la
Administracion de Emplec y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar quc
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidas desde ¢l momento de empleo y serin anexados a esto € incorporados
como referencia a esta Salicitud. La falta de cumplimicnto con estas reglas sera resultado de una accién disciplinaria como se

describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivicnda def empleador por parte de un administrador designado por la compaiia y
deberdn ocupar Ia vivienda asignada a ellos. Las empleadas femeninas serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion
del ETA 790, pigina 1, Articulo 11

El dia de trabajo s de 8:00 AM hasta 3:30 PM de lunes a viernes y 8:00 AM hasta 1:00 PM el sibado, con un tiempo para
comet, sin goce de sucldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo cn Jas condiciones climdticas u otras
condiciones. E) calor excesivo, frio o sequia pueden afectar Ias horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tempo y la condicién de la cosecha lo permitan. Los empleados se reportagin a trabajar

el din y al lugar designado como se le indico por ¢l empleador cada dia.

Item 12. Anticipated Ran Hours for Different Seasonal Activitics/Ran o Previsto de Horas para las Diferente
Actividades de ln Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manual/ operacidn de equipos en ¢l/Ia huerto/vivero operacion.
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(Ver ¢l Anexo 16 para una descripcién complete de la descripcion del trabajo). Como asunto general, las horas de trabajo
serin divididas entre ln produccién de plantas de vivero, manzanas, duraznos, peta asiiitica, nectarinas dependiendo de las
necesidades del empleador, Dado a que la demanda de la produccién agzicola es impredecible y se maneja por factores que
incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, cs imposible predecir con un nivel de precision que porcentaje de tiempo serd dedicado para especificar trabajos
descritos en el Anexo 10.

(continuacién del ETA 790, pigina 3 Ardculo 15)

Las referencias de estos individuos serfn hechas a través de Ins oficinas de colocacién Virginia Employment Commission para
comprobar el empleo actual, cosecha o informacion de vivienda y para ascgurar que se hagan los arreglos correspondientes.
Serd responsabilidad de la oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de la
autorizacién. La oficina SWA referente después de coordinar las referencias con las oficinas de colocacion contactari al agente
del empleador o al empleador directamente y asesorard al ageate o empleador sobre la referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, serin dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes, El
empleador serd contactado primeramente en la siguiente direccién o teléfono. Si no se encuentra disponible, se
contactari el agente del empleador directamente durante [as mismas horas.

Empleador Agente del Empleador
Saunders Brothers, Inc. MAS Labor H-2A, LLC.
Jim Saunders P.0. Box 507

2717 Tye Brook Highway , Piney River VA Lovingston, VA 22949
22964

(434) 277-5455 (1eléfono) 434-263-4300 {teléfono)
(434) 277-8010 (fax) 434-263-4700 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacién planea referir a varios solicitantes al mismo tiempo, se requicre que el empleador sea avisado por adelantado y
un agenda para las entrevistas. Las oficinas SWA externas del area local pueden utilizar el sistema de llamada por cobrar

proveido en el Item 1h.

La decision de contratacion seci comunicada directamente al solicitante al teléfono, direccion, correo
clectronico u otro medio de informacion en el caso que dicha informacién no pueda ser otorgada durante Ia
entrevista. Se le debe pedir al solicitante de estar en contacto con Ia oficina de referencia (SWA) en cualquier

CcAsO.

Oficina de Ageacia Estatal: Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466

Charlottesville, VA 22901
(434) 984-7630

Saunders Brothers, Inc. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las pricticas de contratacién, teclutacion afirmatva, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subpacte (2) al () para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion.
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Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacion del ETA 790, pagina
3, Articulo 16)

Este trabajo requiere de tres meses de esperiencia previa trabajando en un vivero y arboles frutales, manejando
tanto trabajos manuales y mecdnicos asocindos con la comodidad de actividades de produccién y cosccha. Los
empleados deberin ser capaces de desarrollan actividades manuales y mecanizadas con precision y eficiencia.

Los trabajos pucden incluir cualquier combinacién de sembrar, cultivar, azadonea, trasplantag, feetilizar,
propagar, preparar tierra, deshierbar, reducir, rociar y regar, cortar, cavar, preparar tierra, cargar/descargar
camiones. Cubrir y descubrir casas temporales y otros trabajos manuales cn las operaciones de un vivero o
huerto. Los trabajadores son supervisados en todo momento por ¢l empleador o supervisor quien provecrd
demostraciones, instruccién y direccion. Otros trabajos incluyen etiquetar plantas.

Huerto: La calidad es esencial. Las frutas son recolectadas en £l momento paca el mercado, Las escaleras que se
utilizan son de 14 a 20 pies de largo y pesan de 35 a 50 Libras. Se debe de tener cuidado al recoger la fruta para
cvitar dafios o magullazla. Las canastas con fruta pueden pesar hasta 40 libras. Se requiere que los piscadores
arranquen la fruta del drbol usando su dedo pulgar y Ia palma de la mano para evitar magullar la fruta. Cada
picza de fruta deberd ser colocada con cuidado en Ia canasta para evitar que sea golpeada. El supervisor o duefio
darh una demostracién de como Ja Fruta debe ser recolectads; los requisitos para la coleccion serd explicada a
todos los empleados antes de que inicie la temporada. Los empleados deberin obedecer todas las reglas de
seguridad al aplicar o manejar pesticidas.

Los empleados también desarrollaran uabajos generales de huerto que incluye, pero no se limita en preparer la
ticera paca sembear, levantar mices, piedras y escombro, sembrar drboles, cortar ahijados, armar enrcjados,
cubrir arboles, insertas/ remover espaciadores de arboles, azadonear, limpiar y desalojar las filas de las rejas y los
edificios, opera y da mantenimiento a los tractores y otros equipos bajo supervisién. Ocasionalmente Jos
trabajadores podrin ayudar en empaquetar la fruta en cajas o cajas de carga sobre los patines y camiones.

Vivero: Los empleados desarrollaran trabajo incluyendo, pero no limitado a sembrar, cavar, cubrir, trasplantar,
mover, regar en vivero y casas temporales. Fertiliza, poda, rocia, espacia, riega, etqueta y desarrolia
mantenimiento en plantas. Cuenta ¢ inventaria plantas. Propaga/injerta plantas o arboles desde su corte. Carga
las plantas terminadss en vagones y camiones. Remueve plistico de Ins casas temporales en primavera y las
cubre durante el otofio. Ayuda en la construceién de Ias casas temporales. Siembra y cava en Ia derra para las
plantas crecidas, arpilla las raices, desarrolla mantenimiento general de las plantas crecidas. Las plantas deberan
ser mancjadas con cuidado para evitar se rompan hojas, wallos o raices durante el proceso de trasplante. Los
empleados contratados de acucrdo a este certficado de trabajo deberdn entender y seguir las instrucciones del

supervisor de la compadiia.

Ademis, se puede requerir que los trabajadores desarrollen varios trabajos como los siguientes: irrigacion, abric
zanjas, enrejar, palear, azadaonear, transportar, preparic la derra, quitar maleza y ouos trabajos relacionados al
trabajo general de huerto/vivero. Puede ayudar en construccién general, mantenimiento y reparacion de los
edificios de granja/vivero y sus estructuras.

El trabajo puede incluir trabajo de eampo mecanizado vtilizando equipo de potencia. Por ejemplo y no limitado
al equipo de potencia puede incluir tractores, sembradoras, rociadoras, cosechadoras y otros equipos. Se espera
que los trabajadores sean capaces de operar equipo agricola con o sin indicaciones.

Los trabajadores serin capaces de trabajar en sus pies inclinados por lazgos perdodos de tiempo. El trabajo
requicte movimientos repetitivos y caminatas extensivas. Las alergias a solidngo, ambrosia, espray de insecto,
quimicos relacionados, etc. puede afectar la habilidad de Jos trabajadores para desarroliar el trabajo. Los
trabajadores estarin expuestos a temperaturas himedas en In mafiana y el calor durante ¢ din al trabajar en ¢l
campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los trabajadores laboren durante luvias
ocasianes no tan severas que sc detenga el trabajo del campo. Los trabajadores deben estar fisicamente capaces
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de desatrolla el trabajo requerido con o sin comodidades razonables. Se requiere trabajar los sibados. Debe
poder levantar y cargar 70 libras.

E! empleador asegura que al trabajador se le proveera wansportacion de su vivienda al lugar de trabajo cada dia
(para los trabajadores que sc les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el emplea como trabajador de horticultor con experiencia deberi estar disponibles por
el petiodo requerido por el empleador. Los solicimntes deben ser capaces de proveer una declaracion verbal o
por escrito para establecer experiencia de trabajo previa relevante. Los solicitantes exitosos estardn sujetas a
una prueba de 5 dins durante el cual su desazrollo o trabajo requerido serd evaluado. Si el desarrollo durante el
periodo de prucba no es aceptado por el empleador el trabajo del empleado serd dado como terminad.

Los aumentos y/o bonas se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecién
de la compaiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

El empleado pagaca posterior a la contratacién una prucba antidoping al azar, bajo sospecha razonable de uso o
después de un accidente de trabajo. Si un empleado da positivo, él/ella serd despedido de inmediato y se le
pagarin ks horas trabajadas entre el primer din de empleo al dia del despido, si hubiera. En cualquier caso de
empleados no locales y forineas que sean despedidos a consecuencia de no aprobar el examen antidoping, el
empleador se encargari de nereglar el transporte de mds bajo costo para cl empleador hasta el lugar de su
reclutacion, a expensas del wabajador.

Ya que ¢l lugar de empleo es un negocio, un mercado de granja, frecuentado por el publico en general, el
empleador requiere que todos los nuevos empleados contratado aprueben una revisién de antecedentes, pagada
por ¢l empleador. La revisién de antecedentes serd conducida uniformemente después de que Ia oferta inicial
de trabajo se haya ofrecido y aceptado por ef contratado. Los solicitantes que s les que hayan tenido condenas
por delitos graves {incluyendo, pero no limitado a asaltos, abuso de menores, condenas sexuales o relacionadas
a las drogns) serin despedidos de inmediato debido a Ia preocupacién por la seguridad publica en general, y se
le pagaran las horas laboradas entre ¢l primer dia del empleo y la fecha de despido, si hubieran. En ¢l caso de
empleados extranjeros que sean despedidos por las causas resultantes de la verificacién de antecedentes, el

empleador encontrara el costo de transportacion mis econdmico at lugar de la reclutacién del empleo, a costo
del empleado.

El empleador se retiene ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesatio
para que el empleador aumente una produccion de calidad Premium, por cualquier otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los
trabajadores, tanta empleados de EEUU y H-24, empleados en In ocupacién descrita en esta solicitud de

aceptacion.

Item 17. are Rates. Soecizl Pay Information and Deductions/Tarifa de Pa Info ion Sobre Pa

Especiales y Deducciones (Rebajag) (continuacién del ETA 790, pagina 4, Articulo 17)

Pago por pieza: Todo el tmbajo es compensado al rango antes establecido por hora a excepeion por las
siguientes actividades laborales que serin compensadas en base de incentivo de productividad a destajo segun la

siguiente lista:

$0.20-52.50 Administracion de Clonacién de Arboles de Injerto
$0.60 por caja de manzanas coscchadas

Fertilizacién $0.005-.02 por maceta dependiendo el tamafio
Macetas $0.01-0.90 por maceta dependiendo el tamadio
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Excavacién de plantas $0.40-8.00 por planta dependiendo en el tamaiio y cultivo

Seleccion - $0.10-7.00 por contenedor/plantas dependiendo del tamafio, variedad, cultivo y cosecha
Dir forma a plantas $0.02-0.75 por maceta dependiendo en ¢l tamafio

Propagacién $0.75-8.00 por piso dependiendo de la variedad de plantas/ contenedor/tamafio
Espaciar plantad $0.005-0.60 por planta dependiendo el tamafio y varicdad

Etiquetar plantas $0.01-0.03 por unidad dependiendo en el tamafio y variedad

No se realizara trabajo por pieza a menor rango que los establecidos por pieza. A todos los empleados se les
garantiza que cuando trabajen en base a rango de picza no se les pagari menos que lo establecido por el AEWR
por rango de cadn hora trabajada. bajo su discrecion el empleador puede, cuando las condiciones de trabajo o
cosecha lo indiquen, incrementar los rangos por pieza para incentivar I produccion o suspender el esquema de
rango por picza en favor de un pago por hora establecido por el AEWR de rango por hora para aseguear las
ganancias justas del empleado.

El empleador garantiza ofrecer al empleado tabajo por al menos %, de las horas de trabajo del periodo total durante ef cual el
trabajo y todas ks extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la Uegada del trabajador al
lugar del empleo y terminando en la fecha especificada en ¢l contrato o sus extensiones, si hubicra, Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde é/clla, de hecho, haya tabajador pata garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia,

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j){1) y de zetener dichos records por un periodo de al menos tres (3) afios despudés dela fechadela
certificacion. El empleador proporcionari a cada empleado en ¢l dia de pago la contabilidad detaliada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por otden judicial, embargos y gravimencs, ¥ cualquier
otra deduccién legalmente requerida serd en circunstancins individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la ndmina de acuerdo
a la fuerza laboral, Los gastos razonables de reparacion de dafios y/o reemplazo de hereamientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. Ef empleador puede ofrecer seguro voluntario al empleado o plan de retito a sus
empleados; la pacticipacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por el empleado por escruto. Los
gastos razonables de reparacion de darios de la vivienda otros diferentes n los causados por el desgaste y deterioro serin
cobrados 7 los empleados que se encuentren responsables de dichos dafios a In vivienda. No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafindos mis alla del uso normal o desgarre. i ua empleado realiza lamadas de lacga distancia utilizando Ia linea
de teléfono del empleador, ¢l empleado acepta que se le realicen dichas deducciones de Ia(s) lamada(s) de su recibo de ndmina
y que inmediatamente confirmard dicha autorizacién por escrito. Si ¢l trabajador no autoriza dicha deduccion por escrito, se
espera que el empleado pueda pagar a 1 empleador por ¢l uso del reléfono bajo peticién. Si el empleado no paga dichas
llamadias telefonicas dentro de un tempo mzonable después de que se la haya pedido, ¢l trabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18, More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En ¢l caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el dempo de la reclutacion del
empleador y el término de la solicitud del certificado de tbajo, el empleador reduciri su ofrecimiento/pago por rango de
hota tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustizido por un rango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, ¢l empleador se reserva cl derecho de pagar un rango menor a su discrecion, pero en
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cunlquicr caso que no sea menor al mis clevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarroliado.

Si, antes de Ia fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sca imposible, ¢l empleador podré dar por terminado ¢l contrato de trabajo. 5i dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garantia de tres cuartos par el tempo que paso desde ¢l primer dia del
empleo al momento de la terminacion como se describe en el 20 C.F.R. § 655.122(i). El empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para el empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

n Regresar al trabajador, a costa del empleador, a lugar de donde ¢l empleado {sin importar ¢l empleo que intervienc)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

(2)  Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al Jugar del empleo; y

(3) Pagars al empleado por cualquicr costo realizado por el empleado por su transpartacion y subsistencia diaria al lugar
del emplco del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de Ja separacion del empleo. La
subsistencia diatia seri contabilizada como s establece en ¢l 20 CF.R. § 655.122(h). La cantidad del pago del serd igual al

medio de transporte mis ccondmico y razonable que cubra ln distancia involucrada,
E! empleador proveeri sin costo todas las herramicntas, suministros y equipo necesario para desacrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a wavés de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar a fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dins laborales y a mis tacdar cinco (5) dias labarales previos a 1 fecha criginal requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizacle los previsto en 20 CFR § 653.501

(A E)v)(A) & D).

Si el empleado voluntasiamente abandona el teabajo antes del término del periodo del trabajo o es despedido por problemas
Iaborales o mala conducta, el empleador notificard al Depattamento de Trabajo (y Seguridad Interna, ¢n ¢l caso de un
trabajador FI2-A) a més tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y ¢l empleador no estd obligado a la garantia de tres cuartos descrita arrba.

El emplendor informard a los beneficiarios de I visa H-2A de su responsabilidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, &l o clla deberdn de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago cs semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mosteando las
ganancias totales por los periodos de pago, Ia fecha de inicio y tézmino de cada perioda de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por ¢l empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4), las
horas trabajndas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,

el nombee del empleador, direccion y FEIN.
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El empleador esti de acuerdo de Uevar los registros de ganaaeias y los estados de cuenta disponibles para inspeccién y
transcripcion bajo pedimento de Ia Secretara de Trabajo o algin representante autorizado y designado, y por el empleado o
reptesentante designado por el mismo empleado cuando se haya proveido una previa autorizacién.

El empleador proveeri al empleado compensacién que cubra heridas o enfermedades que se den fuera v en ¢l curso del
empleo del wabajador. Se proveerd comprobante del seguco de compensacion proveido por el oficial certificador previo a la
fecha de cerdficacion.

19. Transportation Arrangements/Arreglos de Trangportacién (continuacién del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el petiodo de empleo, ¢l empleador proveeri o pagari In transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene ¢l empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acucrdo en aceptar los pagos de transporte de regreso, en este €aso el
empleador solo pagard por ha transportacion hacia el nuevo trabajo.

El reembolso de la transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen ¢l empleo antes de terminar ol periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la uansportacion bajo ningun costo para clempleado desde su vivienda al lugar del u.jnbz\jo y tepresarle a
su vivienda diatiamente. Dicha transportacion seri de acuerdo con Ins regulaciones aplicables en la Federacion, Ests_lfio o leyes
locales. El uso de este transporte es voluntario, a ningin empleado se le requeriri como condicién del empleo el uulizar la
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales difecente que de ln

granja al lugar de trabajo.
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To be hited for employment under this job order, the worker must be able, willing and qualified and be available at ime and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be cligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so nodfy the Job Service local office if the worker (1)
abandons the employment; five consecutive workdays of unescused absence shall constirute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to pecform as direcred the work for which the worker was recruited and hired; (c) commits serious aci(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day tial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; () is found to have a ciminal
conviction record or stawus as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-refated reasons for termination of
employment, including termination of 4 non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expimtion date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the wotk contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as desceibed in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigeation law, as applicable. If such transfer is not effected,

the employer will:

1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,

whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

{3 Pay the worker for any costs incuzred by the worker for transportation and daily subsistence to that cmployer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common cartier transportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in 2 language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified .4pplication for Temporary Employment Certification will be the work contract.
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Para ser contratado para este empleo bajo esta descripcion, el empleado deberd ser capaz, estac dispuesto, calificado y
disponible a iempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripeién,

El empleado enticnde que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacién mencionada bajo el Titulo 17 y no podri ser elegible para contratacidn en afios futuros.

Ef empleador podri dar por terminado al empleado por razones legales relacionadas al tabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacién significard
abandono del empleo; el empleado deberd notificar al empleador y asegurac el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutade o
contratado; {¢) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitvas;
el empleador podri hacer reglas postetiores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberd acatar por tales
reglas (se anesa una copia de las replas generales); (d) se rehisa después de completar el periodo de tres dins de entrensmicnto
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de mancra humana el realizar que el empleador produzea o
venda productos de calidad premium; (e) si se le encuentra un record de condena criminal o un regiswo de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con fa ley, que impedird la seguridad y condicianes de vida de owos
trabajadores; (f) ofrece otros procesos legales relacionados con ¢l wabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50% del DOL.

Si, antes de Ia fecha de expiracién especificada en el contrato de trabajo, los servicios del empleado no sean requerdos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢l empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con laley. En el evento que se de por terminado el
contrato, ¢l empleador cumnplira con la garantia de wes cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de la rerminacion como se deseribe en ¢l 20 C.F.R. § 655.122()). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es cfectuada, el empleador deberi:

) Represac al trabajador, a costa del empleador, al lugar de donde sea ¢l empleado (sin importar el empleo que
interviene) del cual provienc a trabajar para el empleador, o transportar al empleado al siguiente empleador H-25 certificado,

cualquicra que ¢l empleado prefiera;

y gastos de subsistencia al lugar del empleo; y

(2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion

&) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 CF.R. § 655.122(h). La cantidad del pago del wansporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas ccondmico y razonable que cubra la distancia
involucrada.

Una copis del Acuerdo de Trabajo Agricola y Jas Reglas de Trabajo contienen todas ls disposiciones requeridas por Ia seccion
20 CFR 655.122(q) serdn proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacidn de lu Solicitud de Empleo Temporal cestificada sera el contrato de trabajo.
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Saunders Brothers, Inc.
2717 Tye Brook Highway
Piney River, VA 22964
Phone: (434) 277-5455
Fax: (434) 277-8B010

11/1B/3013

U.S. Department of Labor

Employment and Training Administration
Office of Forelgn Labor Certificadon
Chicago Nadonal Processing Center

11 West Quincy Coure

Chicago, IL 60604-2105

RE:  Saunders Brothers, Inc.

To Whom It May Concern

In accordance with 20 CFR § 655.122(e}(1) and 20 CFR § 655.122(c)(2), I atrest that Saunders Brothers, Inc.’s
Workers' Compensation insurance policy will be rencwed to cover the enatire contract period specified on my H-
2A application; to-wit: 2/1/2016 - 11/19/2016. A copy of my cutrent cectificate is enclosed herein,

Sincerely,

A

im W. Saunders
Personnel Mannper
Saunders Brothers, Inc.

Enclosures



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. onpernunser: > & [ 316

3, NAME OF EMPLOYER: Saunders Brothers, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Sec ES 338)
2717 Tye Brook Mighwny , Piney River VA 22964
FFrom R1. 29, go west on ‘Tye Brook Rd (AL 56), Proceed 2.2 miles to
Snunders Brothers, Inc. on right.

4. PERIOD OF EMPLOYMENT:
FROM: 2172016 TO: E1/30/2016

5, WORK SCIIEDULE:
MINIMUM HOURS PER DAY 2
7 hrs. Mon.-Fid. /5 hrs.Sal.
DAYS PER WEEK A

6. PAY: Fridoy / weekly

HOURLY RATE 51032

PIECE RATE:  All work 15 compensated at the shove hourly rle except for the
following work activilies which may be compensaied on w plece mic produciivily
tncentive basis according to the follewing schedule

$0.20-52.50 Tree Clenol Rootstock Manngement

£0.60 per bushel ppple harvesting

Fenilizing SO 005-.02 per pot depending on size

I'auing $0.01-0 90 per pot depending on size

Digiing Plants 50 40-8.00 per plant depending on size and sultiver
Sckection- $0.10-7.00 per container/plant tepending on size, variely, cultive, and
crop.

Shoping plants $0 02-0 73 per pot depending on size

Propagation $0.75-8 00 per flat depending on plant variclyicontadner/size
Spacing Plants $0.005-0.60 per plust depending on size ond variely
Tngging plonts $0.01-0.03 per unit depending on slze and variety

No plece sate work will be perfomed ot less than the stoted piece rotes, ASl workers
ore garantced Ui when working o picce-atc basls they will be poid no Jess than
the ststcd AEWR houely rate foreech hour worked. At his disciclion cmployer
may, wiien working or crop conditlons inilicate, increase plece fles o incentivize
production or suspend the picce rate scheme in favor of houtly poy 81 he stated
AEWR hourly roie in onlet toassure workers folr comings.

7. WORK TASKS TO BE PERFORMED:

This Job requires o minimum of three months of prior experience
working in o nursery and trec fruit farm, handling both manual end
machine lasks assoclated with commodity production and harvest
aclivities. Workers must be able 1o perform manual as well as mechanlzed
actjvities with necurocy and efficiency.

Jabs moy include any combination of plonting, cultivating, hocing,
teunsplanting. fertilizing, propagation, preparing soil, wecding, thinning,
spruying ond watering, mowing, digging, mulching, louding/unloading
trucks. Covering and uncovering seasonnl holding houses and other
maaua! tngks in nursery operstion ond orchard. Workers are supervised at
nll times by employer or foreminn who will provide demonsirations,
instructions and directions.

Orchard: Quality s cssential, Al fruit is spot picked For fresh market.
Ladders ranging from 14 R. 1a 20 . in lengih and welghing from 35 to 30
lbs. each ore used, Care must be tnken when picking fruit not to damoge or
bruise fruit. Properly filled fruit buckets weigh up to 40 lbs. Pickers ace
requined in snop fruit off of trec using their Siumb and palm of hand 1o

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA ORRDEN DE TRABAIO

1. numseropELAoRoER: & 7/ 3/ L

2 NOMBRE DEL CMPLEADOR: Saundars Brothers, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR;
(Sec ES 338)
2717 Tve Brook Highway . Piney River VA 22964
Desde Ri. 29, ir ol oesie en Tye Brook R (. 56). Segulr 2.2 millas
lincia Sounders Brothers, |ne, del lado derccho.

4. PERIODO DE EMPLEQ:
DEL: 2172016 Al: 11/30/2016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs Lunes-Vienes /5 Sabado
DIAS POR SCMANA §

6. PAGO:. vicmes / por semung
SUELDO POR HORA: 510,32 .
PAGA POR UNIDAD. Todu ¢f trabgjo 2 compersiuto ol rnge onles establecido
por hors a excepeidn por los slpsicrles aclividodes leborates yue scrin compensadas
cn bise de Incentivo de productividad o destojo septin Insiguiente lista;

S0 20-52.50 Administrocian de Clonacion de Arboles delnjerio

$0 &0 por enja de manzanns cosechadas

Fertilizacion SO 00502 por maccin dependiendo <l inmmin

Maceins S0.01-0 90 por moceta dependicndo cl tamafio

Excavocion de plantoy $0.40-8 00 por planta dependiento en ol tamaio y sultive
Selecclon - SO 10-7.00 por conicnsdor/plontas dependisndo del 1amaio, variedsd,
cuhiva y cosecha

Dar forma o plantns $0 02-0 75 par maccla dependicndo en ¢l Lamato
Propagacion 50.75-8 0D por piso dependicado de fo varcdod de
plonins/contencdor/ameno

Especiar plantad $0.005.0 60 par planta dependiendo el nnwia y varicdal
Etiquetar plonies $0-01-0 03 por unidad dependicndo en ¢} amofie y varicdad

No 1¢ realizarn irabsjo por picza a menor Eng0 quc los csizhlecidos por plezs. A
todos los cmipleodos = Jes garantizn que cuando irabojen ¢n buse a rango de plezoso
s¢ lcs pagard menos que lo establecido por <l AEWR por rengo dc cada hor
wabajada. bajo su discrecion <l cmplenderpuete, cuando los condiciones de irabojo v
cosecha lo indiquen, incrementar los mngos por piczn pero incentivar la producsitn o
suspender <l esquema de rmago por picza en fovor de unpage por horn estableeido por
¢} AEWR dle rangn por itorapara asegurer los pemancias jusizs del emnpleade.

1. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requicre de tres meses de experiencla previa imbajendo co
un vivero y Arbales frutoles, menejonda lanto trabejos manuales y mecdnicos
asociadps con la comodidad de atividades de produccibn y cosecha. Los
empleados deberdn ser copnces de desarollon netlvidedes manuales y
mecanizadas con preelsion y eficiencin.

Los trabajes pucden incluir cunlquier combinacién de sembrar, cultivar,
nrndonear, trasplantar, fenilizar, propogar, prepamr tierra, deshlerbar,
reduelr, rociar y reghr, cortar, €avar, preparr tiema, carpur/fdescargor
comiones, Cubrir y descubrir casas temporales y olras trubajos manunles en
Ins operaclonces de un vivere o huetio, L.os trabajndores son supervisados en
todo momento por <) empleador a supervisor quien proveerd .
Semostraciones, instruccidn y direccidn, Otros trobajos Incluyen eliquetar
plamtas.

Huerio: Lo calidad es esenclal. Las frulas san recoleciadas en ¢l momenlo



pvoid bruising. Eech plece of frsly must be corefully placed in bucket 1o
pvoid bruising. Foremon or owner will give demonsirations of how the
fruit must be picked; picking requirements will be explained Lo all workers
prior 1o the scacon’s stant. Workers must obcy all safety rules when
npplying or handling pesticides.

Workers will also perform gencrot orchard work [neluding but not limited
to preparing tand for pluning, picking roats, rocks ond other dehris,
planting teees, simming suckers, building trelliscs, mulching wrees,
inserting/removing trce sprenders, hocing, cleaning and clearing fence
rows and form buildings, opermion snd malntenonce of tractors and other
equipment under supervision. Workers moy occusionally assist in packing
[rult into boxes and londing boxes onto skids and trucks.

Nursery: Workers will perform wirk including but nat limiled 1o planting,
dipging, mulching, trmnsplnling, moving, wotering in nurscries and
greenhouses, Fenilize, prune, spry, spoce, waler, (3g ond pecform other
plant mointenance. Count end inventory pinnts, Propagote/grafl plants or
trees from cuttings Load finished plants onto wogons ond tucks, Remove
plastic from seesonal holding houses [n spring and cover sensonal holding
houses with plustic in fall. Assist with building scasonal holding houses.
Plent and dig field grown plants, buelap roots, perform general
muintenance of field grown plonts. Fil) various size pots with soil and
plants weighing us much ns 70 pounds. Plants must be handicd carefully
so thut minima leaves, Yimbs pnd roots are broken dering transplanting
process. Warkers hired pursuant to this Inbor certification musi be able to
comprehend and fofiow instructions of a company supervisor.

In addition, workers may be required to perform varioble tasks such vg the
follawing: irrigation, diiching, fencing, shoveling, hocing, hauling, pround
prepuration, weeding ond ather tasks reloted to genernl orchardfursery
work. May assist with general construction, matnienones ond repale of
for/nursery buildings ond structures

Work may ulso [nclude mechanized (ield work using power equipment.
By way aof cxample and not limitation power cquipment may include
tractors, plenters, sprayers, cultivators and other cquipment, Warkers witl
be expecied to be able to opernte apriculturnl equipment with or without
direction.

Workets should be nble 1o work on their fect jn benl positions for long
periods of time, Work requires repelitlive movomenls ond exiensive
walking. Allergics ta mpweed, goldenrad, inscct sproy, telnted chemicals,
cle. may offect workers' ability to perform the job, Workers are exposed
10 wet wenther enarly in the moring through the heat of the day, working
in ficlds, Temperotures moy rangs from 1010 100 F. Workers may be
reguired to work during accasional showers not sever cnough to stop field
operations. Workers should be physieally able to do the work required
with or without reasanable accommodations.

Employer assures that workers will be provided transportotion from living
quartess to work site every doy (for workers who must be provided
housing under the spplicsble regulations).

Persons sceking employment os experlenced horticuitural wotker must be
avaloble for the entire period requested by the employer. Applicents musl
be zble (o fumish verbal or writien statement establishing relevant prior
work experlence, Successful applicants will be subject 1o n trinl peried of
up to § days during which their performance of required tasks will be
evaluoied.  IFthe performance during the trinl period is not accepinble to
thc employer the worker's employment will be terminated.

Ruises and/or bonuses may be offered fo any scasonal warker cmployed
pursuant to this job order, ot the compony's sele discretlon, based on
individual factors including work performance, skill, and tenure,

para c) mercado. Las escalerns que se utillzan son de 14 o 20 pies de largo y
pesan de 35 o 50 Hbms, S debe de tener cuidado o] recoger la fruto purn
cviiar doiios o magullarla, Las conasias con fruta pueden pesor hasta 40
librs. Se requicre que los piscadores arranquen In fruta del drbol usando su
dedo pulgsr v In palma de ln meno pora eviie magutlar In frue. Cada piezo
de fruta deberd ser colocnda con cuidedo cn |a canasta pora eviter que scn
golpeads. EI supervisor o dueiio dord una demastracidn de cdmo la frutn
debe ser recelectndn; los requisitos pars In coleccidn serd explicada a 1odus
los cmpleados onies de que incle In iempornda, Los empleados deberdn
abedecer todas las reglas de seguridnd al aplicar o muncjar pesticidns.

Los empleodos mbién desarrollaran trabajos generales de huerto que
Incluye, pero no se limitn e preparer To ticera pora sembirar, levaniar mices,
pledras y escombre, sembrar drboles, corlor ushijados, armar enrejodos,
cubrir orboles, inscrinr/remaver espacindores de arboles, azadonear, limpior
y desalofar Jus filas de las rejas y los cdificios, opern y do monicnimicnio b
los tractores y otros cquipes hajo supervisidn. Ocnsionaimente los
trabajndores podrin ayudar en cmpagueter (8 fruto e cnjas o cajos de curpa
sobre las potines y camioncs,

Vivero; Los empleadns desarrollaran trabojo incluysndo, pero no limitodo n
sembrar, cavar, cubrir, trasplantoar, mover, reparen vivery y casas
temporales, Fentilizn, poda, rock, espacio, ricgs, cliqueta y desarralta
mantenimicnto en plantas. Cuenta ¢ inventarin planias, Propaga/injerin
planins o arboles desde su corte, Carge las plantes ierminadas en vagunes ¥
camiones, Remueve plistico de los casos temporales en primavera ¥ los
cubre durnnte ¢l otoio. Ayudn en la construccion de Jas casas tempornles.
Siembra y cave en fa tierra para las plantns crecidas, arpillo los rafces,
desarrolla mantcnimiento general de fas planius crecidas. Las plantas
debertin ser manejades con culdade porn evitar s¢ mmpan hojns, tallos o
rafees duramc el proceso de trsplanie. Los emplendos contrrindos de
acucrdo n este certilicado de trabajo deberin cnicnder y seguir Ias
instrucclones det supervisor de lu compaRia.

Ademis, se puede requerir que los trahajadores desarrollen varios wmbajos
como los sigutenics: irrigacion, abrir zanjus, enrejur, palear, azadunear,
\ransportar, preporar la tierra, quiter malezn y otros irabajos relaclonados ol
\rabajo general de hucriofvivero, Puede sywdor en construceion peneral,
maatenimiento y reparcidn de los cdificios de prenjafvivero y sus
estruciums.

El trubajo puede incluir trbinjo de campo meconizado wiiliznndo equipo de
putencin, Por ejemplo y no limitodo ol equipe de potencis pucte incluir
\ractores, sembradoras, rocindoras, coscchudaras y olras cquipos. Se espera
que los trabajodores sean copaces de aperar equipo ngricola cen 0 sin
indicaciones.

Los irabajadores serdn capoces de rabajar en sus ples Inclinados por largos
periodos de tiempo. El usbojo requlere movimientos repetitivos y caminatas
exienslvos, Las olergins a solidogo, ambrosin, espmy de Insecto, quimicos
relaclonados, ete. puede nfecior k habilided de las trubujedores pera
desarrollor cl trabojo. Los trabajodores stordn expuesios o lemperiuras
himedas cn Ja mafana y cf calor durante ¢l din al trabejor en ¢l campo. Lns
temperaturas oscilan de 10 o 100 grodos F. Sc requlere que los irabajadores
loboren durante Huvias pcasiones no ton severs que se detenga ¢l trabajo
del campo. Los trabajadores deben cstoe Msicamente capaces Je desarralior
¢l imbajo requerido con o sin comodidades ruzonables.

El empleador asegurn que al trabojodor se le proveerd transporiacitn te su
viviendo ol lugar de trobe]o coda dia (pern los trobajadores que se les proven
hospedaje bejo lns normas aplicables.)

Las peesonns que deseen el empleo coma trobajador de honicultar con
experiencin deberd cstar disponibles por ¢l perindo requerido por ¢l
emplendor. Los solicitontes deben ser eapaces de proveer una declomcion
verbal o por escrito para establecer experiencin de trabajo previn relevantc.



Employcr-paid post-hire drug testing Is required al random, upon
reasonuble suspicion of use ond afler o worker has an pecident w1 work. I
an employce lesis positive, hefshe is Immediately temminaicd ond paid for
all hours warked between the first dute of employment end the date of
terminmion, i any. In the ensc of o non-local or foreign warker who is
terminated for fuflure to pass a drug test, the employer will srunge ieast-
cost transpartation to the worker's place of recruitment, ot the worker's
expense.

Since the employer's place of business, a form market, is frequented by the
general public, the employer requires that all newly hired employees take
and pass on employer-poid background check. All background checks are
conducted uniformly afier on initiol job offer has been extended and
aceepied by the new hire. Applisons found to have (elony convictions
{including, but nat limited 10 nssault, child molestation, sex of drug-relaled
convictions) will be immedintely terminnted out of concern for general
public safety, and poid for all hours worked between the first date of
cruployment ond the dute of termination, i any. In the ense of 't forclgn
worker who is terminated for causz resulting from findings of the
background check, the employer will arrange least-cost \runsporintion o
the worker's plece of recruitment, ot the worker's expense.

Employer retnins the right to dischorge an obviously unqunlified worker,
mnltngerer or recalelirant worker who is physically oble but does not
demonstraic the willingness to perform e work necessary for the
employer 1o grow o premium quality product, or {or ony other lawfut
reason. (See also Attachment 2, General Conditlons).

Allterms ond conditions includet in the job order will opply equally to sl
warkers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearnce order.

Three months of previous experience required in the job deseribed.
Saturday work required. Must be able to lifVentry 70 bbs, Employer-paid
post-hire drug \esting is required ol random, upon reasonable suspicion of
use and alter o worker hos an accident ol work. Employer-pald post-hire
backpround check required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TQ WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 166, PERSONS. 166
INDIVIDUALS
0__FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(Sce item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES

11, DEDUCTIONS:

TYPE AMOUNT
SQOCIAL SECURITY
TNCOME TAX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

2. NOTES TO WDRKERS:
A copy of the full jub ordet is avallable for inspection in this office.

The employer has guoraniced your first week's woges unless hefshe

nu’i es this job service of o Ioter starting dote by
df lx,{ sg df ﬁ

Los salicitantes exitosos estardn sujetos o una pruchs de 5 dias durmnte of
cual su desarrollo 0 trabajo requerida serd cvalundo, Si of desarrollo durante
¢l perlodo de pruebn no ¢s acepindo por ¢l empiender ¢ trabajo det
emtieado serd dodo como terminad.

Los aumentos y/o bonos se offecerin o cualquicr empleado temporal
coniratado bajo este imbojo, o discrecidn de o compoitlo, basado en los
factores Individunies incluyendo su desempedo, hubilidad y permaneacio.

E! empleado pogarn posterior a [a contratucion una prucba ontidoping nl
azar, bajo sospechn razonable de uso o despuds deun nccidente de irabajo.
Si un empleado da positivo, dliclla serd despedido de inmedinio y sele
pagardn las hores irnbajedas entre el primer din de empleo ol dia del despido,
s hubicrn, En cunlquier caso de empleados no jocales y fordncos gue sean
duspedidos a consecuencia de no eprobar ul exanica antidoping, <l
cmpleador se encargord de arreglar cl transporte de mds bojo easto para &l
cmpleador hasta ¢ lugar de su reclutacidn, b expensas del trabajndor,

Yo que ¢l lugor de empleo es uh egacio, un mercodo de gronja, frecuentodo
por ¢l piblico en general, ef emplesdor requicre que todos los nueves
empleados contratndo spruchen una revisidn de pntecedenics, pognda por ¢l
empleadar, La eevision de antecedemes serd conducida unlformemente
despuss de que la oferta inicinl de irobajo sc hoya ofrecida y acepiada por ¢l
contratado, L.os solicitantes que se les que hnyen tenido condenns por delitos
groves (incluyendo, pero no limitado o usahos, shuso de menores, condenos
sexuales o relaclonodas  las dropas) serdn despedidos de inmediato debido
a Ia preocupacidn por lo scgutidad publico en genesal, y se e pogoran lus
horas [nboradas entre ¢ primer dis de) empleo y 1a {echa de despido, si
hubieran. En ¢l caso de empleados cxiranjeros que sean despedidos por Tas
ensas resultontes de fo verifcacion de antecedentes, el empleador
cncantrarm el costo de tmnsportacién mds ceondmico af lugar de In
reclutacién def empleo, a costo del empleuda,

Et emplendor se reticne ¢ derecho de despedir a un emplendo obvinmente
descalificado, enfermizo o recalciiranie quien fisicomente sen copoz pero
demueste su falin de deseo de desorroliar el trobajo necesario para que el
emplendor aumenle una producclon tle calidod Premium, por cunlquler otro
motivo feghimo, (Ver Ancxo 2, Condiciones Genernles).

Todos los 1émminos y condiciones incluidos en ln arden de trabajo se
aplicarén por Igual o todos los tmbajadares, tanto emplendos de EEUU y H-
2A, empleados en Ia ocupacion deserita cn esta soliciled de aceplacidn.

Se requiere de tres mes de experiencia previn pora el wobajo descrito.
Se teguierc trabajor los sibados. Debe poder levantar y cargar 70 libras. El
empleado pogaro posterior o 1o conitalacién unn prucha ontidoping al azor,
bajo sospecha razoneble de uso o despuds de un accidente de trabajo. El
empleador papom posterior 2 la contratacidn una revision de antecedentes

coma requisite.

8. TRANSPORTACION PROVISTA: DESDE CL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO ¥ VUELTA: 5!

9. VIVENDA DISPONIBLE PARALGE PERSONAS. 166
INDIVIDUOS
0 FAMILAS

10, COMIDAS:
PROVISTAS: NO
51 SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Nur.13 en ta Orden de Trabojo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl

11, DEDUCCIONES:
CLASE
SEGUROD SOCIAL

CANTIDAD
XXXXXX



In u[dcr for you ta be eligble for this gunrantee, you mus! contact the job
service oi:

Virginia Employment Commission

(434) 9B4-7630

2211 Hydraulic Rd. P.O. Box 7466

Charlotiesville, VA 22901

During the period of’ l/'Q/'?ol" I/-Z 5./2".”'
Any Job Service office Wwill asist you in doing this.

JMPUESTOS SOBRE INGRESOS ~ XXXXXX

TRANSPORTACION —__NO___
HERRAMIENTAS Y MAQUINARIA __NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS

12, NOTAS PARA EL TRABAJADOR:
Lz copin de la onden completo estu disponiblc on la oficing para su
inspecelon:

€1 emplendor ba gerantlzado ¢l pago por su primera semana de empleo
menos que este nolifique ol Serviclo de Empleos que la fechn de comenzur a
irobajer sern gtrusedn, y que 1ol nolificacion sen b nas tardar
el ol
Pern ﬁuc Ud pucda tener derecho o esto garmntia de pago, tentm que ponerse
i coniocto con In Oficing del Servicio de Empleons en el:

Virginia Employment Commission

{434) 984-7630

221! Hydravlic Rd. P.O. Box 7466
Charlonesville, VA 22901

Durante el periodo ¢l //! ,/ 201l ni_ 1/ 25/ 20/t
Cunlquies Oficinn del Servicio de Empleas Ie asitira en hocerto.
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MAS Labor H28, LLC

200 Front Street

PO, Box 507

Lovingaton, VA 22949
434,263.300 {phanc)
434.262.4700 {laa}
www.masisbor.com (Web sHn)
solulions@masiabor.com {email)

masH2A

Capable, Reliable, Legal Labor
tor Independent Growers

© 2015 (1evised T/28'2015, printed 408 FM B72172008)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
(“mésH2A"), a Virginia limited liability company, and

Saunders Brothers, Inc.

{“Client”),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides prolessional services intended fo assist
employers in obtaining capable, reliable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed 1o retain mésH2A's services and
masH2A has agreed to provide its services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideralion,
the adequacy of which is hereby acknowledged, the parlies, intending
{o be legally bound, hereby agree as follows:

INDEPENDENCE: Chent and masH2A each undersiand and agree
that it is independently engaged in the operation of ils own business,
that neither shall be considered o be the agent, masler or servant of
the ather for any purpose except as set lorth in this Agreement, and
that neither has any genera! authority to enter inlo any cantract,
assume any obligations or 1o otherwise make any warranlies or
representations on behalf of the other, except as otherwise expressly
provided herein, [t is the intention of Client and masH2A in
accomplishing the results undertaken by masH2A thal mésH2A be an
independent cantractor and this agreement shall be construed in light
of {his intention. In no event shall masH2A be deemed to be an
employer of any workers abtained by or for Client. Furthermare, while
masH2A may assist Client in placing help wanted ads and other
recruiting aclivities, masH2A will not make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Chent agrees fo hire mdsH2A and masHZA consents to be
hired by Client to provide services to Client as set forth inin “2015-16
H-2A Document 2", the “Service and Fee Schedule” signed by Client
and incarporated herein by reference. Client hereby irrevocably
makes, constitutes and appoints masH2A as ils lawful agent to

(

perform, carry out or confirm on Client's behalf all such acls, deeds,
and services as may be necessary o accomplish the foregoing. As
required by 20 C.F.R. § 655.135(k), Clien! hereby forbids masH2A and
any of its agenls lo seek or receive payments or other compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon ils execution by bath
masH2A and Client and shall apply to arrangements made for the
workers lo pedorm work during a single period of need following the
execution of this agreement,

COMPENSATION TO mésH2A: masH2A shall be compensaled by
Client for its services hereunder as set forth in *2015-16 H-2A
Document 2°, the *Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in 2 timely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services to Client hereunder. Further, Client agrees that any and all
information furnished to masH2A will be truthful. Further, Client agrees
to familiarize itself with the terms and conditions of employment stated
by masH2A on Clienl's behalf in ils labor certification application and in
its written disclosure lo prospective workers and to comply with those
terms and conditions. Further, Client agrees to familiarize itself with all
obligalions imposed on it as an employer of U.S. andfor foreign labor
under any and all applicable stale and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and pokcies.

AEPARESENTATIONS: Client and masH2A each represents and
warrants that it has full power and authority to execute and deliver this
Agreement and to perform its obligations hereunder, and that this
Agreement constilules a valid and legally binding cbligation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants (hat neither the
execution and the dalivery of this Agreement, nor the consummation of
the transaclions contemplaled hereby, will violate any constitution,
statute, regulation, rule, injunction, judgment, order, decree, ruling,
charge or other restriction of any goverment, governmental agency or
court io which it fs subject.

INDEMNITY: To the fullest extent permitied by taw, Client expressly
agrees to defend (at the Client's expense and with counsel retained by
or agreed lo by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A, its affifiates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, liabilities, fines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
atlorneys' fees, such 'egal expenses lo include costs ingurred in
enforcing or effectuating the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of aclion, suils, investigalions, audits, or proceedings (made,
filed or threatenad) against the Client or masH2A by any person or
entity not a party to this Agreement and which relate to, or arise oul of
or in connection with masH2A's services provided hereunder {including
without limitation any claim that masH2A was acting as a joinl



employer with Cliznt or any claim of any violation or alleged violation of
any law or other authority refated to Client's use of labor provided
pursuant to masH2A’s efforts). If Client receives notice ol an assertion
of any such claim, loss, damage, lizbility, fine, penally, or expense,
Client agrees that il will immediately nolify masH2A of such assertion.

Client alse hereby expressly agrees fo defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnily and hold masH2A, its afiiliates, and
their respective officers, members, pariners, direclors, managers,
shareholders, owners, employees, agents, suceessors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or losses, fines, penalties and expenses of any kind, including
attorneys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each undersland
and agree that this Agreement shall be valid lor, and legally binding on,
ils respective successors and assigns. Client and masH2A agree that
obligaticns pursuant to paragraphs litled “COMPENSATION TO
masH2A", “DUTIES", “REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the faws of the
Commonweallh of Virginia, without regard 1o its choice of law rules.
Jurisdiclion and venue for resolution of aft disputes and claims under or
related to this Agreement or any olher agreement between the Client
and mdsH2A shall rest exclusively and solely in the Circuit or General
Dislrict Courts for the County of Nelson, Virginia or the United States
District Gourt for the Western District of Virginia, Lynchburg Division,
and Clienl and masH2A agree lo lake such actions as may be
necessary to carry out the lerms of this provision.

PROMOUNS AND PLURALS: All pronouns and variations thereof
shall deemed ta reler to the masculine, feminine, neuter, singufar or
plural, as the identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no cther agreements, oral or
otherwise, regarding the subject matier of this Agreement shall be
deemed to exist or bind either of the parlies.

BINDING EFFECT: This Agreement shall be binding on the parties
and thelr respeclive heirs, successors, and assigns, except that Client
may not assign its duties hereunder withoul masH2A's express wiritlen
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by both of the parlies hereto. No waiver by masH2A of any
defaull, misrepresentation, or breach of warranty ot covenant
hereunder, whether intentional or not, shall be deemed {o extend to
any prior or subsequent default, misrepresentation, or breach of
wamanty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence,

O

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situalion In any jurisdiction shall not
alfect the validity or enforceability of the remaining terms and
provisions hereof or the validity or eniorceability of the offending term
or pravision in any ather situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

19 dayor_Oetober 2010

MAS LABOR H2A, LLC (“masH2A" — .
. éZz-QZ(

President , - S (

CLIENT

Saunders Brothers, inc.

Printed Name:___\_ /r"h I‘/l Sﬁ 74 /4% PET

S Lol

7

"""—!?W

Signature:




YIRGINIA EMPLOYMENT COMMISSION
Community Services for Nelson County, Virginia

Nelson County Health Department

P.O, Box 98

63 Courthouse Square

Lovingston, VA 22949 . 5
(804) 263-8315

El departamento de salud de Nelson County suministra ayuda a Jos padres, ninos, y & las mujeres en ¢stado
con prablemas de salud, Los medicos tambien ayudan a las personas con cnfermedades venereales, y 8 los,
que padecen de tuberculosis. El departsment tambien inspecciona a las residencias habitadas por
trabajadores migratorios para asegurar que dichas residenclas sean manlenidas de acuerdo con Ia ley.

This office helps pareats, children, and pregnant wornen with health and hygiene problems. The office also
provides information and medical rcfcrrals related to venereal discases and tuberculasis, The department
also makes home inspections of migrant housing to insure coropliance with the law,

University of Virginia Hospitals”
Lanc Road T
Charlottesville, VA 22903
({34 924-2231 or 911

Blue Ridge Medical Center

4038 Thomas Nelson Medical Center
Armington, YA 22822

{434 263-4752

Los medicos proveen varios servicios rutinarios y de emergencia.

The doclors provide emergency and non-emergency medical services.

Nelson County Department of Social Services
83 Court Street

Lovingston, VA 22949

(431) 263-8334 i

Por informacion scerca de ofras agencias que tienen ayuda y asistencia por las persopas quo no viven aqui,
Tambien, estos oficiales ticaen informacion y regulacions acerca de estampas comida,

Information is provided sbout other helping agencies for non-resideats. Information is slso available about
regulations of the food stamp program. :

Nelson County Public Schools
84 Courthouse Square

P.Q. Box 276

Lovingston, VA 22949
(434 263-8311

La junta escolar tiene la responsabilidad de cducar a los ninos de edad escolar de padres migratorios,

The school system is responsible for educational programs for migran school age children,



Salvation Army

207 Ridge Street
Charlottesville, VA 22902
(634) 295-4058

El Sslvation Army syuda a Jas familias, y a las personas en transito y sin hogar.

This agency helps transient persons and families.

Virginia Farmworkers Legal Assistance Project
A Program of Piedmont Legal Services

416 East Main Street, Suite 241

Charlottesville, VA 22902

(B00) 390-9983

Virginia Justice Center for Farm & Immigrant Workers
105 4™ Strect S.E.

Suite A

Charlottesville, VA 22902

(800) 763-7323

Las Dos sgencias mencionadas proveen ayuda a los trabajadores con problemas Jegales.

Both agencies may provide legal assistance to workers.

This Agency offers legal assistance and referrals for those who bave job related or migrant housing
problems,



